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Contract - Mohawk College Foundation Ron McKerlie 
May20, 2014 

Ron McKerlie

Dear Ron: 

It la with great pleasure that I am writing to confirm our offer of ernp!oyment for the
position of President, Mohawk College Foundation ("Foundation") commencing August 
1, 2014. 

,Respon�i bllities 

The President Is accountable to the Foundation's Board of Directors· ("the Foundation 
Board") for all aspects of the organization's operations. In this role1 you will: 

• Develop and Implement the business plan and strategic plan In conjunolton with
Mohawk College's ("the College") strateglo and funding priorities.

• Direct the operations of the Foundation, ensuring cotnpl!ance with all appllcab!e laws
and regulations and in fulfillment of the Foundation's mission, vision and values.

• Provlde overall direction, control and effective administration of all strategic and
annual plans and speclal fundralslng initiatives and ensure the avallabillty of. 
resources to meet fundralslng goals.

• Ensure and maintain effective manag19ment of operatlonal and fund raising expenses,
lnolud!ng developing the Foundation's operating budget and financial targets Including
benchmarks, performance measures and risk assessment.

• Manage the expectations of key donors of the College and bulld relationships
amongst key constituents to provide philanthropic support.

• Bulld relationships with diverse donors and prospects to secure, maintain and grow
contributions to the College,



• Provide leadershlp and strategic vision In developing relations with a large alumni
base.

• Ensure the effective recruitment development, organization and maintenance of
human resource needs of the Foundation, and establlsh performance object ives with
alt direct reports that are a!lgned with the overall goals of the Foundation.

• Safeguard the Foundation's role as trustee of donor's funds.

The following are the terms and conditions of your employment with the Foundation. 

Term: 

The term of the appointment shall be five years commencing on August 11 2014 and 
ending on July 31, 20191 unless earller terminated by either party In accordance with the 
provisions of the agreement. 

Salary and Benefits: 

Your compensation package Is comprised of salary and bonus. 

Your base salary will be $80,000 annually, less statutory deductions, paid according to 
the Foundation's regular payroll schedule. This salary Is non-pensionable. 

You wlll be eligible for a bonus up to a maximum of 15% of your base salary, The 
payment of this bonus is dlsoretlonary based on annual targets establ!shed by tha 
Foundation Board. Bonus payments are also non-pensionable. 

Vacation Pav 

In lieu of paid vacation, the Foundation wlll pay you the equivalent to 4% of your base 
salary per annum (le. $3200.00). Your Vacation Pay wlll be prorated during the first year 
of your employment and your vacat!on(s) will be scheduled upon consultation with the 
Chair of the Foundatlon·soard. 

8�P!mses: 

You are entitled to reimbursement for reasonable expenses1 as determined from time to 
time by the Foundation Board, for business travel, conferences, and entertainment as 
requlred·ln your capacity as President of the Foundation subject to the provlelon of 
documentation and receipts acceptable to the Foundation Board. 

,Confldentlalitv: 

You acknowledge that during the course of your employment, you wlll acquire 
Information about certain matters which are oonfldentlal to the Foundation anc! which 
Information !s the exclusive property of the Foundation Including but not limited to 
student Information and accounts, Information concerning products and eervloes 1 trade 



secrets and know-how, computer programs, employees and the. flnanolal history of the 
Foundation. You acknowledge that such Information could be used to the detriment of 
the Foundation and therefore you shall not disclose such Information In any manner, 
directly or lnd!reotly, to any person without the prior written consent of the Foundation 
during or after the termination of this employment. 

ownership of Intellectual Pr0Qa1't\'. 

Any and all. Intellectual Property made or created by you during the course of 
employment by the Foundation, whether at the Foundation's place of business or 
otherwise, and any other Intellectual Property owned by the Foundation, Its partners , 

subsidiaries, affi!lates or ollents, shall be and remain the exclusive property of the 
Foundation and you shall have no right, title or interest therein even though you may 
have created or contributed to the creation of any Intellectual Property, and the 
Founda.tlon shall have the sore and exclusive right, title and Interest ln and to the 
lntelleotual Property, which right shall continue notwithstanding the termination of your 
emploYfD�Dt. .. 

On termination· of this Agreement, you agree to return lmmedlately to the Foundation a.II 
Intellectual Property In your possession. 

�pn-So!icitation 

You.agree that during your employment and for a period of twelve (12) months from the 
termination of your employment for any reason, you wlU not, either directly or lndlreotly 
Interfere with the contractual arrangements between the employees or Independent 
oontraotors of the Foundation and will not In any way sollolt, recruit, hire, assist others. Jn 
recruiting or hiring, any employees or Independent contractors of the Foundation.· 

Termination 

Although we envision a lengthy and mutually rewarding employment relationship, It ls 
necessary to address the ·terms �hat wlll apply If it becomes necessary to end this 
employment relationship. 

The Foundation Board may terminate your employment without notice to you in the 
event of cause. 

It Is further agreed that the Board has the right to terminate your employment without 
cause upon providing you with the greater of; 

(a) S!x (6) months annual base salary (less required· deductions); a sum equivalent to 
the average of the previous three years bonus pro rata for a six months period; and 
vacation paias set out hereunder pro rata for a six months period ; or 

(b) Ona (1) month's annual base salary (less required deductions): a sum equivalent to 
the average of the previous three years bonus pro rata for one month; and vaoatlon 
pay as set out hereunder pro rata for one month for each completed twelve (12) 
month period of service to a maximum of twelve (12) months. 



In the. event. that you a.re provided with the entltlernents set out In paragraph a) or b ), 
your benefit continuation will be llmlted to the minimum period of notloe required under 
the Ontario Employment Standards Aot, 2000. 

For the purposes of c!arlty, you will not be entitled to common law notice or any further 
compensation In lieu of notice. 

Change of Terms of Employment:, 

The Board reserves the right to alter fundamental terms of your employment upon 
providing you with written notice equivalent to the minimum amount of notice of 
termination required by the applicable minimum provinclal employment standards 
laglslatlon. 

,Resignation� 

In the event that you decide to resign from your employment, we ask that you provide us 
with four (4) weeks notice of resignation (0Realgnatlon Notice PerlodH). In the event that 
you aocep� em-ploymerif wlth a competitor prlor to or during the Resignation Not!oe 
Period, the Foundation may terminate the employment relationship Immediately without 
any obligation to provide you with notice or pay in lieu of notice. Furthermore, the 
Found�tion wlll not be obligated to pay you for the remainder of the Reslgnat\on Notice 
Period. 

General 

(I) Th is Agreement constitutes the entire agreement and supersedes all prior 
agreements, understandings, negotiations and discussions, whether written or 
oral. 

(ii) This Agreement shall be construed, Interpreted and enforced In accordance with 
the laws of the Province of Ontario. 

( Ill) No .. arn�tidfTlent or waiver of any provisions of this Agreement shall be binding on 
any party - unless consented to in writing by such party. No waiver of any 
provision of this Agreement shall constitute a waiver of any other provlslon nor 
s.hal l any waiver constitute a continuing walver unless otherwise provided. 

(Iv) This Agreement shall be binding upon and enforceable by the parties hereto, and 
the heirs, executors, administrators and legal personal representatives of the 
employee and the successors and assigns of the Foundation. This Agreement Is 
personal to the employee and may not be.assigned by the employee. 

(v) If any provlslon of this Agreement shall be held to be Invalid, i llegal or 
unenforceable, such enforoeabillty or Invalidity shall not affect the enforoeablllty 
or validity of the remaining provisions of this Agreement and such provision shall 
be severable from the remainder of this Agreement. · 



If the foregoing terms of employm(:Jnt are acceptable to you, please Indicate your 
acceptance by signing a oopy of this letter In the space provided below on or before May 
271 2014 after which date, this offer shall be considered void. 

If you have any questions or require additional Information please do hot hesitate to 
contact me. , 

Yours truly, / � �tamf� Sharon Lax 
Chair, Board of Directors 
Mohawk College Foundation 

I have read the contents of this Jetter and have been provided with the opportunity to 
se.ek o/arlf/oatlon of the terms oontained herein, and hereby accept employment with 
Mohawk College Foundation based on the terms and conditions outlined herein. 

��l1 -Date Ron McKerlle 
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