v NOTICE OF STUDENT EMPLOYMENT OPPORTUNITY

Region of Waterloo POSTING NO. 2012-1069
POSITION TITLE/CLASSIFICATION: Student Maintenance DATE OF POSTING: January 23, 2012
Mechanic Assistant

DEPARTMENT/DIVISION: Transportation and Environmental Services/ LOCATION: Mannheim Water Treatment Plant
Water Services 2069 Ottawa St. S., Kitchener

APPROXIMATE START DATE: May 1, 2012 END DATE: August 31, 2012

BRIEF DESCRIPTION OF DUTIES: Assists millwrights with all aspects of their duties (pump work, valves, compressors,
chemical metering pumps, etc.). Assists millwrights with installation and repair of piping, booster pumps, well pumps,
chemical pumps and valves. Works in storage area to organize parts and take inventory. Prepares and cleans pumps, pipes and
motors for painting. Work exposes incumbent to noise and vibration from equipment in booster stations as well as dust, dirt and
odours. Wears safety boots, hearing protection and standard issue clothing. Performs other duties as assigned.

QUALIFICATIONS, SKILLS, ABILITIES REQUIRED: Has basic mechanical aptitude/knowledge. Reading , writing and
arithmetic skills normally acquired through the attainment of grade 12 education. Ability to work independently. Ability to
read written direction. Ability to communicate verbally with supervisor, Lead Hands and other workers. Ability to support and
project values compatible with the organization. Must have class G drivers license, a clear drivers abstract will be required.

WAGE RATE: $15.30 - $19.13 per hour
HOURS OF WORK: 35 hours a week, which includes many weekends (Saturdays and/or Sundays).
HOW TO APPLY: If you feel that you are our ideal candidate, please apply online at our website

www.regionofwaterloo.ca by February 3, 2012 quoting posting number 2012-1069. Or, send your resume to: The Regional
Municipality of Waterloo, Human Resources, 150 Frederick Street, 31 Floor, Kitchener, ON N2G 4J3.

PLEASE NOTE: To be considered for employment as a student, a person must be registered as a full-time secondary or post-
secondary student in an accredited institution; currently recognized as having full-time status by the academic institution; and
returning to full-time studies in the next academic term. Students in their final year of study who are not intending to return
full-time are eligible for student employment up until the time they graduate. Students participating in education and retraining
programs at the post-secondary level, though not full-time, are eligible for related student employment opportunities where an
appropriate match exists (e.g., full-time employee in Social Services taking part-time courses to become a caseworker, is
eligible for a summer student caseworker position).

We will accommodate the needs of qualified applicants under the Human Rights Code in all parts of the hiring process. We
thank all applicants in advance; however, we will be corresponding only with those selected for an interview.



