Your Values in the Workplace 

A value is a belief or quality that you consider important in your life. Being in touch with your values, helps to identify the kind of work you would enjoy doing. To find the values that are important to you at this time (values can change over your lifetime), read through the following statements and write down those that are consistently important to you. 

Read through them again and ignore those that you feel are not important to you. The ones that are left are the values that are sometimes important to you. 

Values 
· Advancement: Be able to move up to a higher position in the company you work for. 

· Adventure: Enjoy a job that which is risky and exciting. 

· Aesthetics: Study, admire, create or be surrounded by beautiful things. 

· Affiliation: Be a member of an organization, group or club. 

· Artistic Creativity: Create your own artwork. Use your imagination. 

· Challenging Problems: Enjoy solving problems. Trouble-shooting and problem-solving as part of the job. 

· Change / Variety: Do a lot of different and new things at work. Tasks at work change often. 

· Community: Be a part of the community. Meet people and become active in the community. 

· Competition: Compete against or measure up to other people. 

· Creative Expression: Generate or talk about your ideas freely. Show how your ideas may improve things. 

· Excitement: Excitement on the job. Have an exciting job. 

· Exercise Competence: To be very good at a job; to do your best; to develop proficiency. 

· Fast Pace: Need to have a high energy level. Enjoy working quickly. 

· Friendships: Make friends with people on the job. Have friendships at work. 

· General Creativity: Create new ideas that are different from the ideas already being used. Create your own ideas or ways of doing things. 

· Help Others: Help other people. Give support to others. 

· Help Society: Do something to make the world a better place. 

· High Earnings: Have enough money to buy all the luxuries you want. Make enough money to buy expensive things or save a lot of money. 

· Independence: Not having to following other people's direction. Be your own boss. 

· Influence People: Change peoples' attitudes or opinions. 

· Innovative ideas: Work on new ideas. Have an idea no one else has had. 

· Intellectual Status: Be recognized by others as smart. Know a great deal in a given area. 

· Job Tranquility: A job that doesn't have a lot of pressure or stress. Peaceful job site. 

· Knowledge: Become as educated as possible. Understand things. Specialize. 

· Location: Work and live where you want. 

· Moral Fulfillment: Feel that the work you are doing is something you believe in strongly. 

· Perceive Intuitively: Understand things and know what they are all about. To be into it; have a gut feeling. 

· Physical Challenge: Use physical strength, speed, or agility on the job. 

· Power and Authority: Control the work activities of others. Make decisions; hire or promote. 

· Precision Work: Do work that has a lot of detail. Do tasks where you must be very careful and accurate. 

· Profit / Gain: To make more money and/or goods than you had before. To increase your earnings. 

· Public Contact: Meet a lot of different people. 

· Recognition: People recognize that you are doing a good job; getting a pat on the back. 

· Security: Have a job that pays regularly with little chance of being laid off. 

· Stability: A job that doesn't change much over time. Keep the same characteristics. 

· Status: Be respected by friends and the people you work with. To be looked up to. 

· Supervision: To be in charge of other workers; to be responsible for the work of others. 

· Time Freedom: Working your own hours, not a regular 9 to 5 job. Work at your own pace; prioritizing tasks. 

· Work Alone: Work by yourself. Have your own work space; little or scheduled contact with co-workers. 

· Work With Others: Enjoy working with a group of people, not by yourself. Enjoy an open work space. 

· Work Under Pressure: Like to meet deadlines; to complete tasks under a certain time limit. 

Read over the values you have written down as being important to you. Keep them in mind when you are reading through job postings and deciding what jobs to apply for. Keep these values in mind when you are being interviewed for a position. Use them as a base for some of the questions you ask the interviewers. 

Ask yourself if working in this or that environment would meet your value needs? For example, if you value advancement, and the small company you get a job with has no opportunity for you to be promoted, how long will it be before you are frustrated and unhappy in that position? 

Values can evolve over time and with experience. Revisit your list from time to time in order to set and maintain your own career goals. 

Adapted from Richard L. Knowdell, Career Research and Testing Inc. Values Decision Deck
