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Students enrolled in City School employment pathways programming were invited to 

share their course experience with us in research interviews. Interview questions 

focused on their perceptions of  the classroom experience, their views on course 

learning outcomes, the challenges they face in searching for employment, and their 

future educational and/or employment plans. 

Employment pathway programming objectives:
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Food and Beverage Foundations (2)

Landscape Construction (2)

Culinary and Environmental Services (3)

Exposure to Construction Trades (WAGE) (2)

Personal Support Work (4)

Student Interview Sample = 13 (9 female, 4 male)

Barriers to  

employment

 Family responsibilities/ 

lack of  affordable childcare

 Precarious labour conditions/ 

un-or-underemployment

 Low-income status/ 

intergenerational poverty

 Physical and/or mental health 

concerns

 Impact of  COVID-19 

(i.e., layoffs)

Employer 

in-demand skills

 General/transferable socio-

emotional skills

 Communication/customer 

service skills 

 Work ethic and dependability 

 Job specific skills  

(i.e., technical skills) 

 Job-specific licensing/ 

certification

Course 

perceptions 

 Accessible pathways to 

employment opportunities

 Students valued exposure to 

sector-specific skills-training

 Opportunities to connect 

directly with employers

 Hands-on employer 

involvement (i.e., PSW field)

 Sparked interest in pursuing 

further training/ education  

Programming helped bridge the gap 

between job-seekers and employer 

expectations. Students were provided 

with a realistic overview of  specific 

sectors, and of  the hard/ soft skills 

required to be successful. 
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Student interest

Pursuing further education

Yes No Unsure



Student testimonials


